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UNi : 1AT991909ANS
P. 1 AnWaLaANs (Organizational Description): AndnwMzNdAgyvasnmzhoazls
. ENNNUINADUDIANT (Organizational Environment)

(1) Mé’ngmua:u’%mimamsﬁn‘wﬁu q fidAnyAuRusAa (EDUCATIONAL PROGRAM
AND SERVICE and Service Offerings)

(5) an1zwandeuniungszslisudatedu (Regulatory Environment)
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9. ANUFUNUSTZAUBIANS (Organizational Relationships)

(1) Tasea31999Ans (Organizational Structure)

(2) fi5ou gnéngudu uazdildouldigiuide (Students, Other CUSTOMERS and

STAKEHOLDERS)

(3) fdwauganusiuiieiidunianisuazlifumiants (Suppliers, PARTNERS, and
COLLABORATORS)

P.2 @119N130198989ANS (Organizational Situation) : daMuN1saliBNaENsvane Avasls
. JAINULINADUATIUNTITUYITU (Competitive Environment)

(1) ardulun1suysdu (Competitive Position)
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#u2n 1 N15U189ANnS (Leadership)

1.1 msieeAnslagdinszaugs : Jinszavgaiianzadnals (70 Azuuw)
n. AdevieduazAriion (VISION and VALUES)
(1) msfimunidediaiuazatiiey (VISION and VALUES)

o [

H1"52AUEe (SENIOR LEADERS) Anfiuniseeslslunisimuaidevied waza1ilouves

(2) msdaasunsUsengAufuAnungvaneuazag19iiaesssu (Promoting Legal and
ETHICAL BEHAVIOR)
nsUfRnuvefihseAugauandliiviufisauysiusensusswadugifaungmaneg
WayogneliasesTIuegsls

9. N1588815 (Communication)

'
[y [

inszaugeanliunisednalslumsdeansuazasisnnuyniuiuyaainsiienne  gay
- v 1Y = Y
TileNlun1ams giseulazgnnguauidfy
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A. Nushauazran1satiiun1svasaa1ie (MISSION and Organizational PERFORMANCE)
(1) N15a3198n1TLINdaULNBANESA (Creating an Environment for Success)

dunsgaugeiiunisedals Tunisasisannesuindeuiiorinuzuszaunnud 159

alutagiuuazlusuian

(2) msvinlviinaN15UfURE1993434 (Creating a Focus on Action)

Ihsgavas anliunisegilslumsviliiinnisufiansegeasadaieliussgiusia

o

ey

YDIAN1UY

1.2 mMsmiuguaseAnsiaznisasisuselevidliidenn (Governance and Societal
Contributions): AszaALliun1sagelslunisiiuguassAnsuazairsusslevilvidenu (50
ATLUU)
n. N13AUALABIANT (Organizational GOVERNANCE)
(1) szuuMsAnAuguaBIAns (GOVERNANCE System)
azviliiulasgidlsin dnsifuguansdng femsuiiaveustansounguuay

SAUAU
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(2) nsUsZUNan1sALEUNTS (PERFORMANCE Evaluation)

AnzUTEluNaNTSALTUNTYVRI NS EAUgILAEAMENTTINISAUALABIANTEELS

¥. NM3UTENOAUNUANUNY NU8RE981a38555 (Legal and ETHICAL BEHAVIOR)
(1) nMsuUanunguang nyseilieu Lagn135uUTeeRMAN (Legal, Regulatory, and
Accreditation Compliance)

o a

AzAlunsIungminy  ngselvutetedulutagtu waslueuian sudemnuina

(Y =

YoeyUwY Nildendnansnisfine usn1sy wazn1sufURntseesls

(2) M3sUsengAufURee1ela3esssu (ETHICAL BEHAVIOR)
Naal ' | a v o ] Ay o ¢ v =
AnzdIsNsegelslumsduasunazasnsnnuiulainujduiusnninureseus duly

281931935551
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a. M3a3auszlevilliidenu (Societal Contributions)
(1) ANMUK1ENUBIRIAN (Societal Well-Being)
angAdafaiesnnunianuaznaUsslovivosdanududrunislunagniuagnig
Ufuinisusedniuegals

(2) nsaiuayuyasy (Community Support)
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WA 2 nNagns (Strategy)

2.1 n139AviNagns (Strategy Development): AmziIgnisetnelslunisdnviinagns (45
AZLU)
f. ﬂszU’Jumiﬁmﬁ’maqwé (Strategy Development PROCESS)
(1) NTTUIUNITINUNUNGENS (Strategic Planning PROCESS)

Anziisn1segelslunsaununagng

(2) uIANS5H (INNOVATION)

nsrvIuMsIavinnagnsvasanzlanseulaziiiinuinnssulaetals

(3) M3ATIZLaENMUANAENS (Strategy Considerations)

AzinENseg1elslunsTIuTILLarliassidoyaliNe 1T RN TaUmALNE

TglunsguIuNTNUHUNAENS

8
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(4) sTUUNUUATENTIAULUAN (WORK SYSTEMS and CORE COMPETENCIES)
AnuzinsNseglslumsdnduladinssuiunisdrdglavsaiiiunisiaeunainsvesnne

waznszuunslavzafiunsanaeuentaeddiey  ganusdendunnisuazliilunienis

. InquszasAllisnagns (STRATEGIC OBJECTIVES)
(1)¥nguszasdiBanagnsiandty (KEY STRATEGIC OBJECTIVES)

= v
YaernzilozlsUng
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(2) MsNTUINQUILEIABINAYNS (STRATEGIC OBJECTIVE Considerations)

MOUITAIATNaYNSURIAMEAINITATNAIINANAADE1LMUNEANAUAIUABINTT

panNaewarnilamavrwratunueslnatnals

2.2 M3nagnsluu{uR (Strategy Implementation) : azinagnslugnisufjineendls (40

AZLLUL)

9
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n. MsInviukuUfuiRnsuazn1satenangn1su)ia (ACTION PLAN Development and
DEPLOYMENT)
(1) uwuUZURN1S (ACTION PLANS)

o 1 1%
(Y (% (% =<

WU URN N ARy assesdunas ssuzeTuvasnnsiioslstng

(2) MsdunuufuAn1sluld (ACTION PLAN Implementation)

Anziiisn1segelslunisanevenunuUiRrn1slugnisufia

(3) NM159nE5ININYINT (Resource Allocation)
augiiladulalaegnslsdmineansaunisduiazaudug nsouldlunisatdvayu

wHuUURNsauUsTauaudnsaar ussaiussrniulutagiy

(4) wHuAIUYAAINT (WORKFORCE Plans)

10
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¥
Y (% o

WHUFUYARIN SN ARy NatuayuIngUssasAlienagsiasnul JuRnsvisssevdulay
szgre 1 uileylsvng

(5) Ardanan1sALiuN1S (PERFORMANCE MEASURES)
FriavisefusinidAyfildfanuanudnsawaz sz avdnavewnuuiRnisiioslsdng

(6) NM15AINNTISHANISALEUATS (PERFORMANCE PROJECTIONS)

(%
Y [y [y

A1AANISAINANITANTUNITVDIRITANI DMV TANANAUAIUNTDUIANVDINITINNU T

o

SE8AULAYILULE1IVUVIAE Dy LU

¥. nMsUTuaguuauuUan1s (ACTION PLAN Modification)
AzSuILarnauausdagals TunsdlianunsalfadulvdesuSuunuliAnisuagtiuau
TdlUuiReenesing
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U0 3 gnA1 (Customers)

3.1 ARUAANTIYaIgNAT (Customer Expectations): angiasnsagnslslunissuiediSeuuas
ANAINGUIY UASAUUANANEAT UAZUINITT INOABUALBIANABINITVBILITEULAZgNAINGY

duadnals (40 AzwuL)

'
=)

n. n35uilediSunazgnAINgudu (Listening to Students and Other CUSTOMERS)

(1) fi5ounazgndnguduiisieglutiagiiu (Current Students and Other CUSTOMERS)

AnziiiBnsernalslunssuils Uiduius uasdunngSounazgninguduiiol il
ansauwananansaihluldls

(2) Q’L‘%ﬂuLLazgﬂﬁﬂniju'guﬁﬁeﬁ (Potential Students and Other CUSTOMERS)

=

Aaiziitsn1segslslumssuiledFeu uasgnAnquduniial Welnldasaunaniluly

9. mifﬂ"'lLLuﬂﬂa:aJE:Jj'ﬁﬂuuazgnﬁ"]ﬂ?ju%"u LLazmiﬁwuﬂwﬁngmuaw‘%mi (Student and
Other CUSTOMER Segmentation, and Program and Service Offerings)
(1) n1s31uunnguiiiounazgndingudu (Student and Other CUSTOMER
Segmentation)

Aniziiisn1segelslunismvuangudiSey anAnguauLazdiunai



senunsUsdfiunuoswunasiaunmnsangivensafiunmsiduga  (EJPEX) Ynsinen 2565

(2) NM3IANTANET wAZUINTS (Program and Service Offerings)

AMLIISN19981915TUNNSIANISANEY wazusnIsY

3.2 AUAUWUSYR9aNAT (Customer Engagement): Aazdiasnsagnelslunisadresnnuduius
v ya v = a = o
fugiTeutazgnAnguau uasussidiuauaunoelauasanugniy (45 Asuuw)

n. ANUFNRUSHazn1satiuayudiSsuLazanAINguauY (Student and Other CUSTOMER
Relationships and Support)

(1) M5IANITANUFUNUS (Relationship Management)

Anzilian1segelslunisaine uagdamsanuduiusiugiSeulazgnAingusy

(2) nastdrfesaznisatduatduayudiSeunazandingudu (Student and Other

Y Y

CUSTOMER Access and Support)

'
oA

AnzinaNsegelslunse g iSeulazgnAnauduaunsaduAUa TaUmALATTUNTS

9

AUALUIINAME
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(3) NM3sIaN1U9309L38U (Complaint Management)

AzinaMsegalslun1sdnnistesaaseutargnAngudu

v. nMsRumauianelanazaugnWuvesiSounazgnAingudu (Determination of
Student and Other CUSTOMER Satisfaction and ENGAGEMENT)
(1) Aunanala mw‘lﬁiﬁﬂwaimtazmﬂwgnﬁu (Satisfaction, Dissatisfaction, and
ENGAGEMENT)
AnziIsn1sedelsluntsAumeanuiianels anulifanels wazanuyniuvesiseu
LazgnANENAY

(2) adquianalatUSeuiiivuiuesAnsdu (Satisfaction Relative to Other
Organizations)
AnzinENseglslunsTiuTmasaumangiuanuianelaveiseunazgnAngy
d' = = Y s A
uUSyuiiguiueIRnsou
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Data)

WU 4 11390 N1TUATIY UALN15IANITANS (Measurement, Analysis, and Knowledge

Management)
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4.1 N139A AT12Y wazUFUUTINAN1TANTUNITVREAIUY  (Measurement, Analysis, and
Improvement of Organizational Performance): da1Uudiisn1sagnelslun1sin as1ei uaz
Lﬁaﬁﬁmﬂ%'uﬂqawamsﬁ%ﬁumwmamﬁu (45 AzLUL)
n. N133ANAN13ALLUN1T (PERFORMANCE Measurement)
(1) fIanan1sAliun1s (PERFORMANCE MEASURES)
AMzIITNIsAnMuTeYakara TaUMAYIN1SUSURIUUIEINTY (Organizational

PERFORMANCE) wagn1saiunsinesiuvasnneagals

(2) YoyardaSouisu (Comparative Data)
AnzinENsRenuagliteyaansaunalaSouiioueguls ieatuayumsdndula
lngldvoyads

(3) AMUAGDIAVDINTTIANA (Measurement Agility)
ﬂm%ﬂullfﬂ@Ej']ﬂiﬁ'j']igUUﬂqﬁ’?ﬂNaﬂqﬁﬁ']Lﬁ‘Uﬂ'ﬁ"UE’JQﬂm%a"mqﬁﬂ@@Uﬂuaﬂﬁiaﬂqﬁ

-'-NI & = aAa X 1 < A A oMy a vy Y]
L‘LJa‘EJ‘L!LL"LJaﬂVNﬂ’lElIu%i@ﬂ']EJu@ﬂﬂmgﬂLﬂ@“ﬂu@ﬂ?ﬂﬁ?ﬂLi'&ﬁi@ﬂlﬂl@lﬂqﬂﬂﬂ LL@%ELVGZJEJE,I‘J@VW]UL'JH]

17
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9. NNSIATITIABALNUNIUKNANITAIUNTS (PERFORMANCE ANALYSIS and Review)

AREIRTNITNUIUNANTITADUNTHALUAAUEILTOVRIAL BENILS

A. N15UuUTanan1sAnliun1s (PERFORMANCE Improvement)
(1) wan1saniiun1stuauinn (Future PERFORMANCE)

AzAASalRansALuNsiueuIAnagals

(2) n1sUFulgeadnesatiiasuazn1sa319udnnssy (Continuous Improvement and
INNOVATION)
Aaiglduan snuniunan1saiuns dludndduanuddgyuessemnesUiuliiet

sawllpwarlonialunisasisuinnssy agnals
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4.2 N15IANTENTEUNA LALN15IANITAIINS (Information, and Knowledge Management):

anzditsnsagnslslunisdamsansaumanasfuningnisanuivesans (45 Azuuw)

v

N. Yaua waza1sauned (Data and Information)

Y

(1) Asunn (Quality)

)=

AugdIsnsegelslunisnivasuwagyibidulaindeyauazarsaumeanlilunne

(2) anuwsouldeau (Availability)

Aasgvibiilalaegnelsindoyaansaumevasnnziinnuniouls

. A2143v8aUU (Organizational Knowledge)
(1) N1339N15AU3 (Knowledge Management)

Anziiisn1segelslunisasuazdansanuivesane
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A

) 3§U§ﬂ'ﬁwtﬂuL§ﬂ (Best Practices)

LY

AzdISnsegslslunisuaniUaeudeuisujuinduddlunne

(3) MsiFyuiseavandy (Organizational LEARNING)

= 24

Aagldmnuiuazninensegnsls welinsSeusildndluluidmsuiivesnns
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wuan 5 Yyaains (Workforce)

5.1 @A1WWINENAIUYABINT (Workforce Environment): asugdiasnsadnslslunisadig
14 14 =] n:’ll IS a a
anmKIndaNiTuyARINSNaviYULAzIiUTEENSHa (40 AzUUL)
N. YAANENITAUALAINIINIAIYAAINT (WORKFORCE CAPABILITY and CAPACITY)

<,

(1) AMUINTUAIUIAAUFINITARALONTINIAY (CAPABILITY and CAPACITY)

)=

AugdISN1s0g19lsTun1sUsTliuauTnaua NI TaLaEERIIANGIYARINTNAMY

(2) yransivd (New WORKFORCE Members)

Anzilian1segelslunsassm 91979 UsTy waggua (Onboard) yransluy

(3) M3damsn1siUAsuLUaLinuyAaINg (WORKFORCE Change Management)
Azdiisnisegels luniswseuyrainslimseususdenisivdsunlasanudndusmuidn

ANUAIUITOLAZDRNTINIA

21
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(@) nsvireuliussana (Work Accomplishment)

AzinENsegalslun1sdnsELUNIINULAZUTSUAAINS

¥. USIINIANITIINIUVEIYARINT (WORKFORCE Climate)
(1) dn122U2RAUVBIN15NN9U (Workplace Environment)
AagALliun1sedalaiiioaiemnuiulaitaniuiinauiauniy Anuduag Lagady

azmﬂiuﬂ’]sﬁ’]ﬁﬂmumamﬁmm

(2) wlsune wazdnsuszlevildmiuynains (WORKFORCE Benefits and Policies)

AzatuauuyAansinedaliusnig ansusvlevd uwavuleungegnsls

=a

5.2 AMUKNAUYBIYAAINT (Workforce Engagement): Anzdidgn1sagnslslunisadienny
ynWuRuYAains ielvidinan1saniiuaunlaadu (45 asuuw)

n. nMsUsEEiuANURNWUYRIYARAINT (Assessment of WORKFORCE ENGAGEMENT)
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(1) Jadeduindaunrugniy (Drivers of ENGAGEMENT)

(2) MmsUsziliunupniy (Assessment of ENGAGEMENT)

AzUTTLIuAUNTUYRIYAINTRESlS

9. IUUGTINBIANS (Organizational Culture)
ANaa i a Y ¢ Ao = A a Y )~
ﬂmgll'ﬁﬁﬂ'ﬁ@EJ'W\‘]VL{LUﬂ'ﬁLﬂilIﬂﬁ'N'JGNUﬁiﬁJ@\‘]ﬂﬂiVlllaﬂ@m%ﬂqia@ﬁqiﬂlﬂﬂﬂﬁqﬂ HNANTT

ANTUNUNG waryAaINsiAIUKNI

A. N153ANTSHAN1SUJUReIUULATNISWAILY (PERFORMANCE Management and
Development)
(1) nMsdan1swaujiau (PERFORMANCE Management)
sruunsdanisnanisufiauvesyaainsatuayuliiinnisiieuilinanis

Anfun1sNRegals
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(2) msWawan13UgURe1u PERFORMANCE Development)
izuumiL%Emjfu,azmsﬂ’mmaﬁfumgummﬁmmsﬁwm AULDIVBIYABINTUASAITY

Fnduvesnnizasls

(3) UseAnSmavadni1sisouiuazn1sWaun (LEARNING and Development
EFFECTIVENESS)

Aaa a a a a a a b4 v 1
ﬂm%ll')ﬁﬂi&llﬂﬂi%ﬁﬁ/lﬁﬂ\laLLﬁSUi%ﬁWﬁﬂ’]W“H@\‘Ii%‘U‘Uﬂ'ﬁLi‘EJLlELL@%ﬂ’ﬁWGNU’]EJEJ’NVLi

(@) anuf1ntnluendnniseu (Career Development)
AnueiIsn1sed1elslunisdnnisanuimiiluennisvinuresynainsuasginly

DUNARNVDIALUY
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M99 6 sLUUUgUANIT (Operations)

6.1 N5TUIUNITIN9U (Work processes): AEEITN1T80NKUY IANTT kazUTulse N1353ANS
Anw1 3de U3NNT uazmeuAUBIaWUSAIBUY uaznsTUUMIITiddetasls (45 azuuw)
n. N159NKUUNITIANISANET 358 USNS wazmauauaranusABUY wasNIZUIUATS
(Program, Service, and PROCESS Design)
(1) MssaidamuunveINITsANIsANEN 398 VSIS waTABUALRIRaNLSAIBUY waz
N32UUN15 (Determination of Program, Service, and PROCESS Requirements)
Anzian1see1ls Tunsdaridemnunvesn1sianIsAne) 398 USANS LaLADUALBS
ReWusiadun uaznsTuINNTILTidAgy

(2) nszurumsineuiidagy (Key WORK PROCESSES)
NIzUIUMIINNUNA A oIRzdoz]Ung

(3) uurAnlun1seanuuy (Design Concepts)
AMLIITN15981915TUNNTERNARUUNISIANISANYI 98 USNNT LAZMBUAUDIRDNUSHA

o oA

= o A o Y @ ¥ o
DU wagnszvunnundg s liduluaudeninun

26
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. ﬂ’li’{fﬂﬂ']iLLaSﬂ’]iﬂ%IUU?QﬂiSU’J‘L!ﬂ'ﬁ (PROCESS Management and Improvement)
(1) mstnszuunslugnisujia (Process Implementation)

aauzdulalaagnglsinnmsufiReudszdrfuvesnszuaunisiaunneg Wulusy

(2) nszurIuNsALUaYY (Support PROCESSES)

AzinENsegals lunisivuanssuiunsatuayund gy

(3) N15U5UU39n199AN15ANEI 38 UTNIT WaABUANBIADNUSAADUY LA
N32UUN1S (Program, Service, and PROCESSES Improvement)
Naa 1 o o N = v Y
AnrdIsn1seg1els Tun1susudsenszurumsiauiiafiunisiSeusvegiseu
UYFUU3an153nAn15Anen 398 UINTT HaznaUAUBIsanusAaauY wavkan1sALlunITEsuaing

AUTTOULNANVDIAULLALANAINULUTUTIUYDINTEUIUNT
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A. N153AN5LAT0UI8UNTY (Supply-Network Management)

AzlinNSIANSIATeT8UNUBE el

4. NSIANTISINUSTIN (INNOVATION Management)

Auziinsaiunisnulenialunisassuinnssueenals

6.2 Uszanswavaen1sufjuiAnis(Operational Effectiveness): anziildulalaagnslsinnig
UURAN36A99 An1suSunsdnniseenediuseinsna (40 AsuUw)
n. Ussansanuasdszansnavaanszuiunis (PROCESS Efficiency and EFFECTIVENESS)

AnzIn13IANTSIUNY UsednSam wasUseansnavesnisufjifensls

2. aAnudasanieuazn1ssnenanuuasansuulanleiuas (Security and Cybersecurity)
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a

Anziiisnsegslaiieviliiuladndeyauazarsaumanisoulmnieludnsiay was

Aunsnndidfy dmuvasasouaziinsdesiuuulanlaiues

a b4 14 % a
fA. ﬂqiLﬂiﬂﬂJﬂ'J']ilWiaﬁJﬂ']‘Uﬂ')q&lﬂaaﬂﬂﬂLLaZﬂWQS‘%ﬂLQu (Safety and Emergency
Preparedness)
(1) anuvasnne (Safety)

Yal ¥ a wa -dl L% b4 1
Azgualidanmuindexlunsuuiinisnuaensdelaegidls

(2) ANuABLIBIN19§3N (Business Continuity)
Naa 1 - DY) oA = P U oA wva A a
AnzinENsegalsveliiuladn dmswssuneusedeivAvionzanau
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NN 7 WAANS (Results)

*gnansafneuuamenisnauiatenaans 1den gllanasinaninnisAnynienisandunisiiuga

auul 2563-2566 i1 92-95

7.1 HAANIAIUNTTITIUVOEITEU LATUTNITNABUANDIADRNAINGNBU WATAIUNTEUIUNS
(Student Learning, Customer-Focused Service Results, Process Results): NAAWSAIUNIS
= % v = a = . v = v < 1
weuivasdisau uazuin1sinauauaagnAInNgudu wazdtunszulaunisiduagials (120
AZIUL)

n. HAaNSAUN1TTeuivasdiTeuuasiuuIn1snyetiugndn (Student LEARNING and
CUSTOMER-Focused Service RESULTS)

HASNSAUNTISEUIVDIELTEULALAUUTNIS TN UAUDIISBULAZgNANALBUADRY LS

Y. HAANSAT1UUTENTNAaYDINTZTUIUN1SYI1971U (WORK PROCESS EFFECTIVENESS
RESULTS)

(1) UszdnsnrnuazUssansSNavaenssuaunis (PROCESS EFFECTIVENESS and
Efficiency)

NAANSAUUTEANS A NLAzUSLANSHAYDINTEUIUNTADR S

(2) AvuvasndsuazniIsinisuniausanitzanidu (Safety and Emergency
Preparedness)

nadnsinuaLUaendeuaznswsaniausennzanduluegils
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f. Naﬁwéﬁﬂumiﬁ'ﬂﬂﬂitﬂ%a‘d'}ﬂqﬂmu (Supply-Network Management Results)

HadNSIuNsInNSesevea U ueEsls

7.2 HBAWSHIUNAN (Customer Results): nadwsnsaniunisaiunisyadugndnduagiels
(80 AzZUL)
n. wadnsArunisyadudiSeunazgndingudy (Student and Other CUSTOMER-
Focused RESULTS)
(1) AruiawalevesfiSounazgndingudu (Student and Other CUSTOMER
Satisfaction)

AnuianelanavanulifianelavesisounazgnAnguaunossls

(2) AruynRuvesfiTounazgndingudy (Student and Other CUSTOMER
ENGAGEMENT)

HAGNSAUANUENTUTRE TeULaEaNANgLd AR S
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7.3 NAAWSAIUYAAINT (Workforce Results) : Hadwsn1satiun1sdIun1syaiuyaaInsveg
Anzdlazlstng (80 Azuuw)
n. uadwsAuN1TaiuyAaIng (WORKFORCE - Focused RESULTS)
(1) InAuanTanazdnsIN1aIuAaIns (WORKFORCE CAPABILITY and CAPACITY)

HadnSAUTnANETINTaRAEEnTIMAsYRaINSiarlsUna

(2) UssEINIANISNN9IY (WORKFORCE Climate)

NAANSIUUITIINFENSIINUTalsUNg

(3) ANUENAUVBIYAAINT (WORKFORCE ENGAGEMENT)

Naé’wﬁ‘éfmmm;&aﬁ’mam@mmﬁaﬂiﬁm

(4) nMsWayAaIns (WORKFORCE Development)
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HadnsAuMsTRIIYAaInTLariiansieglsing

7.4 wadwsa1un15d189ANIUATA1IANAUQUARIANT (Leadership and Governance Results):
v Y o 3 o s <) 1
HaaWsAUN1TINaAnIuazNIsANAUguaRIAnsUuag1sls (80 Azuwuw
o sy o [ v o 3 ¥ Y o/ .
n. uadnsAUN15U189ANS MsiufuguaseAns wazn1saieuselevllvideau (Leadership,
GOVERNANCE, and Societal Contribution RESULTS)
(1) n151199Ans (Leadership)
NadnSinuNsdeasvesiinseiugaLazanaugniuiuyaans gausiudeidu
N9N3 Jiseu waggnAnguautoglsing

(2) nMsffiuguaseAns (GOVERNANCE)

HadnsauAusuRaveulunsiiuguassdnsiloslstng

(3) nguae ngszidsudaUeAu wazN195UT09AMAIN (Law, Regulation, and
Accreditation)

Haanseunguune ngssileutetiAuuasnissusesnmnin eglstng
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(4) 238555% (Ethics)
Haansaun1sUsENgRufUReeeliasusssuiiezlstna

(5) deau (Society)
HAGNEFUAIUNNENYBIF AL atuayuYvundAylloslsUne

7.5 HAANSA1UIVUSTUIY N15IAU Aan Ltaznaq‘wé (Budgetary, Financial, Market, and
Strategy Results): Hadwsn1sAiuNIsAIUAMUTUAIMIINTRY waznsinagnsluufdadu
ag1als (90 AzLUL)
N. NAANSATUIUUSTUIA N15LIU LASAAIA (Budgetary, Financial, and Market
RESULTS)
(1) wan1sanduni1sArusuyssuINuaznIsIiy Budgetary and Financial
PERFORMANCE)

NAANSYDINTAMRUIUAUNTRUADDE S
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(2) wan1saiun1saunatn (Market PERFORMANCE)

NAAWSYDINITAMRUNITANUNAG

. HaaWSAUNTUINaENSIUUUR (Strategy Implementation RESULTS)

HadNSFUNITUTIARLdISIvRINaENSLazkIuU RN svesan Tuliozlstng
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AMARNUIN
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AMARNUIN N

ayUnan1sUszIuAueInIanY EJPEx Un1sfinen 2565

AZLUUNITUIZIIUAULDY

INHANNTANTUMLIA 1- YN 7 AULEANNTNATUATLUNUTHEIUALLDINUASI9ATI

AZWUU (B-scoring) fatl

Total Points Percentage Score Score Scoring
Summary of Possible 0-100% (AxB) Band
Criteria Items Column A Column B Column C Column D
Category 1 (Process)
1.1 70
1.2 50
Category Total 120

Category 2 (Process)

2.1 45

2.2 40
Category Total

Category 3 (Process)

3.1 a0

3.2 a5
Category Total 85

Category 4 (Process)

4.1 a5

4.2 a5
Category Total 90

Category 5 (Process)

51 a0

5.2 a5
Category Total 85

Category 6 (Process)
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Total Points Percentage Score Score Scoring
Summary of Possible 0-100% (AxB) Band
Criteria Items Column A Column B Column C Column D
Category Total 85
Process
Scoring
Band
SUBTOTAL Cat. 1-6 550 _
Category 7 (Results)
7.1 120
1.2 80
7.3 80
7.4 80
7.5 90
Results
Scoring
Band
SUBTOTAL Cat. 7 450 !
GRAND TOTAL (D) 1,000 TOTAL SCORE -
N15UTELAUAULDY

ado a < o o vy
ﬂiS‘U’J‘L!ﬂﬂi‘VIW]LU‘LIﬂ’ﬁL‘U‘LIiSUU/VWI']‘lﬂﬂ

nszuIUMINdeINsUTuUTv Uy luudazuuin

7499 1 N15U189ANS

U 2 NAYNS
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oo a < a o v ay o '
ﬂi%‘U’J‘Uﬂ’ﬁ‘Vlﬂ’]Luuﬂ’ﬁLﬂui%‘UU/‘VWl']‘lﬂﬂ ﬂiZ‘U"J‘L!ﬂ']i‘VIGI'e]Qﬂ?iﬂiﬂﬂiﬂ/{]m%ﬁl‘uuﬂa%‘l’mﬁﬂ

w40 3 gnen

U9 4 1390 AATITA UATNITIANITANG

7120 5 YAaINs

110 6 STUUUUANTS

YU 7 NGNS
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